














 Because companies are obliged to
reinvent themselves to achieve
growth;

 Because workers feel entitled to
creative jobs and talented people are
mobile;

 Because of the primacy of design;




e Because the customer is boss and
has only one question: What are you
going to do for me tomorrow?

e Only creativity has the answer.
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The Rlse ofthe
Creative Class
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Main issues facing Britain today
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Base: ¢. 1,000 British adults 18+ Source: Ipsos MORI



Any interaction with different group of people (% of those who mentioned any
interaction)
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(2. Thinking back to the LAST 7 DAYS, did you have any interaction - either personally or virtually - with the following group of people I will

read to you.



Compared to five years ago do people

mIX more or less?

More No difference |Less Don’t know/no opinion

General public Ethnic minority groups

e ——

Base: GB residents 15+ years (1,068). Fieldwork: 28 September — 3 October 2006
Ethnic minority groups: England residents 16+ years (223). Fieldwork 15-22 November 2006 source: |psos MORI
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Main Portal Cultural Co-operation Contact Index Search
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Intercultural cities

Intercultural cities: governance and policies for
diverse communities

intercultural cities

e rers n @il pedaan
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Joint action of the Council of Europe and the European
Commission

B RS T e f L ——

M Convention follow-up As communities across Europe grow increasingly diverse, the way they
B Policy monitoring and perceive and manage diversity — as an asset or as a threat — becomes
development a key challenge for the future. Successful cities and societies of the

i future will be intercultural: they will be capable to manage and explore
1 the potential of their cultural diversity to stimulate creativity and
innowation and thus generate economic prosperity and a better quality

CULTURES
LANGUAGES

=  Culture Watch

of life. (More...) INTERNATIONAL
. Cultural policies SYMPOSTUM
Compendium P Rationale and methodology llillr;N}-!gE?:p S
= Cultural policy reviews Y i o SR Steps to an
= |ntercultural cities '“t;?":“““m' city
; policy
; >
. European Heritage Frequently asked questions b pelicy siiantrant
Metwork - = I
: : Cities B i :
. Spatial planning pa:t'ltc'lz;:tsl:f and
(CEMAT) P pPartner organisations What &
; ; at is an
= Biological and Intercultural city?

landscape diversity P visibility guidelines for cities, partners and events

P Concept paper
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VISION

+
LEADERSHIP

Sir John Harman Robert Hughes

Political Leader DECENTRALISATION Chief Executive

PARTNERSHIP
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The Huddersfield Cluster
a Creative Communit







Building
iIdeas-generating
capacity

Building markets
and audiences

Turning ideas
Into practice

Platforms
for Delivery

Networking
and circulating
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Enhancing
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capacity

Building markets
and audiences
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Enhancing
iIdeas-generating
capacity

Building markets
and audiences

Turning ideas
Into practice

Platforms
for Delivery

Networking
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We're so happy!

H IS for happiness and for Huddersfield. It's now

official that we are the happiest town in Yorkshire

In the whole of the north of England for that mgtt
joint fifth in a UK top 10.

Mar 9 2007
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% of Local Employees
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Are your leaders
like this?


































